
 

PLEASE POST                                                                   PLEASE POST                                                

 

ANDERSON SCHOOL DISTRICT FIVE 

 

VACANCY ANNOUNCEMENT  
                

 

POSITION:                                   Teacher – Agriculture       

                              

LOCATION:                                 AVCC – Anderson Five Career Campus                                      

 

POSTING DATE:     June 21, 2017        

 

*DEADLINE DATE FOR APPLICATION:   Open Until Filled                

  

SALARY RANGE:     Teacher Salary Schedule (Plus 300 Hours)    

 

LENGTH OF SERVICE:        190 Days       

 

QUALIFICATIONS:     See Attached                

       

MAJOR RESPONSIBILITES:    See Attached           

 

APPLICATIONS TO:     Assistant Superintendent for Human Resources 

                                           Anderson School District Five 

                                           P. O. Box 439 

                                           Anderson, SC  29622 

                                           (864) 260-5000 x 10128 

 

 

*This deadline is for the convenience of the District.  The District reserves the right at any time 

to extend the deadline date without notice and without final consideration of any pending 

application. 

 

Anderson School District Five does not discriminate in admissions or access to its education 

programs, nor in the treatment of its applicants for employment, nor in any of its programs and 

activities, nor does it use any other unlawful criteria such as age, race, sex, disability, religion or 

national origin, in its dealings with employees, students or the general public. 

 

EQUAL OPPORTUNITY EMPLOYER 

 

 

 

 

 

 

 



 

ANDERSON PUBLIC SCHOOLS 

School District Number Five 

Anderson, South Carolina 
 

 

TITLE: Agricultural Science Teacher 

 

QUALIFICATIONS: Bachelor's degree from an accredited college 

 

  Valid South Carolina teaching certificate or 5 years experiences in a 

related field 

   

  Documented successful teaching experience 

 

  Proficiency in the use of technology  

 

 Demonstrated ability to work  cooperatively as a member of a team 

 

REPORTS TO: Principal 

 

JOB GOAL: To provide leadership and coordination for all students enrolled in 

agricultural education courses in high school programs. To 

focus on excellence in classroom/laboratory instruction, supervised 

agricultural education experience and FFA student organization 

activities. 

 

PERFORMANCE RESPONSIBILITIES: 

1. Plan and provide an instructional program that meets the needs of students 

            and the agricultural industry. 

 

2. Coordinate and supervise the development and growth of every 

student through an active supervised agricultural experience (SAE) 

program. 

 

3. Coordinate a strong FFA chapter that is integral to the instructional 

program in which all agricultural education students are active 

members. 

 

4. Maintain an active advisory committee and community support/alumni 

group. 

 

5. Develop strong, positive relationships with key agricultural education partners including, but not 

limited to the guidance counselor(s), principal, superintendent, career technical education 

director, county extension service leaders, agribusiness leaders, parents and other teachers. 

 

6. Develop a year-round calendar of activities that is approved by local 

school administrators. The calendar should include: SAE visits and 

FFA activities that relate to the instructional program, professional 

development opportunities, agribusiness visits, etc. 

 



7. Join and be actively involved in various professional and civic 

organizations to ensure personal and professional growth. 

 

8. Plan daily instruction that uses instructional strategies to accommodate individual differences in 

maturity rates, styles, and modalities. Develop and maintain a library of educational resources, 

textbooks, curriculum guides and other related resources to enhance performance as a teacher. 

 

9. Monitors and enhances learning using multiple strategies such as observation of student 

performance, appropriate questioning techniques, informal assessment, appropriate adjustment of 

instructional strategies, effective instructional feedback, and appropriate and sufficient reviews 

and summaries of content and skills. 

 

10. Communicates with parents/legal guardians regarding the academic performance of the students. 

 

11. Provide career guidance for students interested in career 

opportunities in agriculture. 

 

12. Develop strong marketing, recruitment, retention and public relations 

effort for encouraging all students to consider enrolling in agricultural 

education and joining FFA. 

 

13. Share student and program achievements with the local media, 

parents, school administrators, and other stakeholders. 

 

14. Maintain a physical environment that promotes learning and is safe and attractive.  Maintain an 

accurate inventory of equipment and supplies for the agricultural education department. 

 

15. Ensure that all federal and state safety standards are met in the agricultural education facility. 

 

16. Works cooperatively with the district and attends staff meetings.  Participate in professional 

development program. 

 

17. Performs requirements as established by state and federal laws and requirements established by 

the Board of Trustees. 

 

 

18. Performs other duties as required. 

 

TERMS OF EMPLOYMENT: 190 days.  Salary to be determined by the salary  

  schedule established by the Board. PLUS 300hrs 

 

EVALUATION:  Performance of the job will be evaluated annually  

  by the principal.  Evaluation instrument attached. 

 

 

 


